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-|4% Effective talent management simply makes
- cold, hard business sense. By including

projected ROI - and perhaps even some of

these statistics above - when pitching your
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on your way to making a more persuasiv

business case to the C-suite.

aTalent puts talent experience at the center of our solutions. Our integrated
aTalent talent management technology helps global-minded enterprises to attract,
engage, develop & elevate their top talents in China & Asia markets.
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